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INTRODUCTION : :

The incumbent serves as a technical authority in the field of EPCRA
compliance/enforcement. The position is located in the Air and EPCRA
Enforcement Branch.

DUT IES

-- Serves as a Regionally recognized technical authority in the field of
EPCRA compliance and enforcement.  Responsible for administering and
resolving complex program and project issues which require an unusual
understanding of EPCRA compliance and enforcement. Problems are highly
complex and solutions must address socio-economic concerns. The work
requires careful planning to define the boundaries of the program based
on existing statutory authority and technological advances. The
incumbent may provide technical oversight of other staff members
involved in various aspec¢ts of the activity.

-- Confers with key officials within EPA to determine program requirements
and to develop solutions to complex project issues acceptable to all
parties and interests involved.

-- Reviews, analyzes, coordinates proposed, new, or revised regulations and
guidance documents. Provides technical assistance to on controversial,
precedent-setting situations. The incumbent is expected to evaluate
divergent professional opinions affecting significant environmental
policy issues and define feasible options, including the consequences of
their adoption. ‘

-- Conducts specific studies on complex scientific or engineering policy
problems for higher level decisionmakers such as the Division Director,
Deputy Division Director Deputy Regional Administrator, or Regional
Administrator. Such studies may involve working with Branches,

. Division, and other offices on the identification and evaluation of
legislative initiatives.

KNOWLEDGE REQUIRED BY THE POSITION Level 1-8, 1550 points

-- Mastery of advanced engineering principles and practices relating to
EPCRA compliance and enforcement which enables the employee to provide
expert knowledge and information to policymakers, other agency
representatives, and industry representatives.

-- Knowledge of EPCRA compliance and enforcement to serve as an expert
witness in judicial proceedings on the technical and economic
feasibility of EPA regulations.

-- Working knowledge of methods and techniques used to develop standards
and regulations and of the acceptability of standards and regulations
when challenged in court. Skill in evaluating the limits of present and
emerging technologies to determine the long-term research and
development needs of EPA.

-- Knowledge of EPA responsibilities under the following legislative Acts:
i.e., Clean Water Act, Clean Air Act, Resource Conservation and
Recovery Act.



-- Sk111 in communlcatlng with elected and appointed Federal, State, and
local officials and Congre551ona1 staff members regarding the agency
mission, positions on specific lssues, and other matters pertaining to
agency policies. #

SUPERVI SORY CONTROLS Level 2-4, 450 points

The supervisor sets the overall cbjectives and resources available. The
incumbent and the supervisor, in consultation, develop the pro:ects,
deadlines, and other parameters of the work. The employee is responsible for
planning, developing, coordinating, and evaluating program, projects,
activities, or other work independently, for determining methods and
approaches, for resolving conflicts that arise, and for keeping the supervisor
informed of controversial matters. Completed work is normally accepted as
technically authoritative and is reviewed for such matters as fulfillment of
objectives, compatibility with other work, and effect on overall operations.

GUIDELINES Level 2-4, 450 points

Technical, regulatory, and policy guidelines are often broad and nonspecific.
The employee is8 required to use resourcefulness and perception, based on
experienced judgment, to adapt or interpret general guidelines; to deviate
form or extend traditional practices, methods, and techniques; or to resolve
situations where precedents are not available or not applicable.

COMPLEXITY Level 4-5, 325 points

Assignments include a broad range of duties, involving substantial depth and
breadth, numerous interrelationships, many complex features or variable, and
often new theories or’ methodologles They typically involve dlStllllng '
national goals and priorities into regional applications by interpreting and
adaptlng agency- level directives. The incumbent must be versatile and
innovation in adapting, modifying, or making compromises with standard guides
and methods to originate new techniques or criteria.

SCOPE AND EFFECT Level 5-5, 325 points

The purpose of the work is to prov1de authoritative information, analysls, and
recommendations that identify and 1nterpret alternatives and options to
complex questione of policy or practice. The work makes a s;gn1f1cant
contribution to the plannlng and evaluation of policies or projects that are
of regional or national interest, scope, and impact through the application
of new technology and/or the synthesis of a range of approaches to technical
or policy issues. The work thus affects policy or other decisions, the work
of other technical authorities, or major aspects of EPA programs.

DERSONAL: CONTACTS Level 6-3, 60 points

Personal contacts include a wide range of professional and administrative
personnel throughout EPA, at other Federal agencies, in state and local
governments, private industry, academia, environmental advocacy groups, and in
some cases the media ad elected officials.
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PURPOSE OF €CONTACTS Level 7-3, 120 points
Contacts are for the purposes of collecting and exchanging technical
information , providing consultation on problems, defending proposed

approaches, negotiating settlement of differences, and resolving problems or
controversies. : 2

PHYSICAL DEMINDS Level 8-1, 5 points

The work is primarily sedentary in nature.

WORK ENVIRONMENT Level 9-1, 5 points

The work is generally performed in an office environment with some travel to
attend meetings, symposia, or conferences, or to visit sites in the field.

Total Points = 3290 = GS-13





